IRIGA CITY WATER DISTRICT

RUFING LLAGAS SR. 8T, SAN ROQUE, IRIGA CITY
Tel. Nos, {054) 299-6504% Telefnx (054) 2095709

25 November, 2016

ATTY. MA, ELENA R. TE
GAD Chairperson
Local Water Utilities Admin.

Dear Ma'am,

This im to submizt our Gender and Levelopment (EAD})
Accomplishment Report for CY 2016 and GAD Plan and Budget for

2017 and & Z01E.

Thank you and more power,

Very truly yours,
.-"_'_"'\-\
/

= eral Manager

{aant Water Tioiicer Aduiniteadan!
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ICWD GAD PLAN AND BUDGET FOR 2017
{RIGA CITY WATER DISTRICT

|at Barangay Francla.

1supplying 200

concassionaires.
"100% water
adequacy In Brgy.
Francia and Brgy. San
Josa, Pangaraon,
Nakua, Cam, Sur
durdng peak hayr,

Agency -
Total Budget 2,349,509.56
; ' Relevant
Ezr:ua; Ini“:: ;l:::fﬂr j ,;au,::s 3:“.3 r.r{.:;-:der 5“'“!'11‘:::”6!.9 anqm#” GAD ::;tiuihr :ﬁmﬂa:‘: GAD Budget | Source of Budget | Respos
{1) Ohjertiva ) (6] (7) {8)
(3) d
CLIENT - FOCUSED
1. Women's Right Pnsufficient Supply of  [To provide Technical Installation of B"¢  |1,555 meters of 1,632,794.90 [Corporate Annual Technic
to Health [MCW potabte water for continuous supply |Dhision PVC pipe from Insular|267 pes 6 “ o PYC Budgat
' fsection 17) Women [proper hygiene and of adaguate, safe Life, Iiga City to ~ * |plpe lahd; 400 T
5 pﬂ mary user of sanitation, .and patable water boundary of Nabus, |contesslonalnes;
water for personal in households. Camar[nes Sur, 1,200 fernale and 800
and household rdle..
sanltation and
hygiene suffer
most from low
tpressure of water.
Installation of *5 cu.m water tank 617,514.15  |Corporate Annual [Technic
elevated water tank  |at Brgy. Francia Budget
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‘Water interruption due
to power faifure,

To provide
continuous potable
water supply
desplte power
faflure,

ICWD

Well Grifling.

Construction of four
{4) units pump house
for deap well,

Provisionfpurchase
of one (1] unlt power
generator and
arcessories,

Drlling faur{4) units
deep well at the
following barangays:
5to. Nifio, San
Antonio, Sta. Terssita
znd 5ta. Elena.

Construction of four
{4] units pump house
for deep well at the
following barangays:
Sto, Nifio, Sin

and 5ta, Blena.

"ane {1} unit 50 KVA
power generator
befora the end of
first guarter of 2017
*the Interruption of
water supply in
brays: Sto.Nifo, L
Trinidad, La Medalla
and %an Antonio, to
benefit 951
hausehatds.

Antanla, Sta. Tere_sita

800,000.00

428,306.00

500,000.00

Corporate Annual
Budgat

Corporete Annuai
Budgeat

Corporate Annual

Budget

Tach nii
Divisiol

Techhni:
Dipvisiol

Tachnic
Froduct
Saction,




Meed to segregate

among men and
Woman.

. |guidelines, IEC of the

effect af smoking to
heaith.

2. Lack of proper |Provide proper ICWwo Construction of One [1) unit CR for 79,294.51 Corporate Annual [Techniz
sanitation and women from menon  jsanitation and Comfort Reom at the [women Budget
hygiene. the use of comfort hygiene for women Graund Floor of the |concessionalres . :
raoms. on the use of ICWD main buiiding.
comfort room. "
3. Need to gather |Ahsence of updated  |[Togenerate 1CWD Hiring of five {5} e |Final manuscript an 50,000.00 Corporate Annual | Admini
Gander Gender Disaggregated [updated Gender Crders for two Gendar : Budget Frivisic
Dissggregated Data, |Data for Disaggregated Data months ke conduct  |Disaggregated Data
toncessionaires. for gatherng of sex for concassioanires,
concessionaires. disagpregated data.
4. Men& Lack of immediate |To pravide First  fICwW Instalf Health First Aid assistance 20,000.00  |Corporate Annual |Admini
Women's Rightto  |first aid station. Aid assistance to -|Comer with first  |to concessionaires Budget Divishon
Health (Basic concessionaires aid it for in need,
Health Care). in need. ' immediate medical |
assistance to
concessionaires in
need.
Gender Sterectyping |To reduce lifestyle |ICWD/CSC _|Adoption of anti- Decrease of lifestyle 5.000.00 Corporata Annuat | Admini
complication smoking policies and |complication. Budget Divisiar
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. |orGaNIZATION- FOCUSED

1. Women Sexyal Harassment | Enbance CSC/PCW/IC  [Conduct Create orderly and 20,000.00 Corporate Annual Admini:
parsonnel need an {in the Workplace Awareness oh wbD Training/Seminar  {conducive working Budget Divisior
access to Administrative on Administrative |enhvironment.
protection, jusk Rules on Sexual Rules oh Sexual
treatment and fair Harassment Harassment
service,
Crowded Workplace [To provide ICWD Construction of Office layout 4,000,000.00 |Corporate Annual |Admini:
Conducive Administration should maximize :  |Budget and Tex
Workglace for Building Annex in  |utilizatlon of Divisior
fernale and male arder that work  _ |available office
employees. - Tarea facifitates the |space. - =
safe movernent af
personnel.
MNeed support to Women ICWD Provide daycare (Balanced 15,000.00 iCorporate Annual [Adrmini
married women personnet burden room for women  {responsibility of Budget Divisior
persannel with are minimized. personnel that women persannel
multipie burdens in need respite from |8t home and .
the workplace. work. workplace.
2. Health & MNecessaryin house [Ta previde health [ICWD Instaflation of - Help employees 500,000.00 [Corporate Annual Adminl
Wallness Program |for Physical Fitness  |improvement physical fitness address the need Budget Divislor
and Sporis and its Facilities  in [thru physical room with for physical
Activities. order to address fithass and sports complete faciiities |exercise to improve
health program for and equipment, physical and
consclousness, female and male workout, outdoor  |mental fitness
employees. B indoor games,  |while in and out of
team building.  [the workplace to
relieve stress.
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Health awareness  |Male and female |}CWD Conduct of Hetip female and 310,000.00 |Corporate Annual {Admin
threugh physical, awareness of physical, medical, |male employaes ba © |Budget Divisio
medical and dental  |their health dental and drug phwsicalby fit for
services. congition tests of fernale ang fwork.
through physical maile employees
examination, and provide
medicines.
3. Lack offlow level  |Attendance in Awareness of ICWD/CSC Conduct of training |Enhancemeant of 150,000.00  |Corporate Annual |Admin
of awareness and training and seminar [Gender and seminar on female and maie Budget Divisio
understanding of 151 Gender Sensitivity lssue. Gender Sensitivity |employees
Al Sty Sensitivity, GAD Issues. awareness on
fconcerns ncluding = ST T L oy | BTty
s e tmainstreaming, GAD varous Gender
GAD among Planning and Sensitivity Issues.
employess. Budgeting.
Lack of opportunity to [Te increase the GFPS Conduct aserasof  |Four {4) batches of 135,000.00 |Corporate Annual JAdmini
learn about GAD and  [level of awarenaess Gender Sensitivity  JGST Seminar Budget Divisio
Care Messages. and undetstanding Tralnings (G5T) and  foonducted for CWD
of ICWD employees Harmonized Gender |employess,
an GAD Concepts, and Developmeant
Issues and Guldeiines [HEGDG)
cancerns and law Saminars with
ON WOIMEn. integration of VAW
Laws and anti-sexual
harassment act for
employees
4. Women's Month |Lack of Information [Toimprove ICWD/CSC Posting on HRMO  |Become more 50,000.00  {Corporate Annual | Admini
Celebration. of women's various |{awareness of Bulletin about active in Budget: Divisic!
program during various activities women's participation during '
Women's Manth during women's brochures/women' [Women's Month
Celebsation. month, s menth programs  |Celebration
. |and
activities/attendarn
L Ace oh farg, etc.
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Lack of information |To be aware of |ICWD/CSC/CP |Conduct Women's |Female employees 20,000.00 |Corporate Annual |Adm
about women's Magna Carta for |0 Forum on "MAGNA |participates during Budget LD ivis
rights. Women. CARTA OF the forum
WOMEN"
5. Men's share in  |Lack of awareness of |Male personnel [ICWD Conduct Male personnel 10,000.00  |Corporate Annual |Adm
parenting and child-|parenting. acceptance of orientation on recognize their Budget Diwvis
rearing parenting couple's shared personal obligation
responsibilities. responsibilities. responsibility and parental
responsiblities
resulting couples
harmonious
relationship.
6. Meed to review of |Gender Plans, To review existing [ICWD Review of GAD responsive 5,000.00 Corporate Annual |Ad m
Gender and Programs and Davelopment Developmeant Plans, |Plans, Programs and Budget Comi
Development Plans, [Activities are not Plans, Programs Pragrams and Activities. Tech)
Programs and mainstreamed into the |and Activitias to Activities.
Activities, GAD Budget. identify areas
include preparation where GAD Is
of accomplishment mainstreamed,
report.
TOTAL 9,349,508.56 =
Prepared by: Approv
MARIETTA(H. CRUZATA O M. CORPORAL, JR. 18 October, 2016

GFPS Techmical Working Group Head

GAD Chairperson/Head of Agency

Day/Month/Year
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ICWD GAD PLAN AND BUDGET FOR 2018

Agency IRIGA CITY WATER DISTRICT
Total Budget 6,628,642.00
Gender lssue and/or | Cause of the Gender GAD R:gli:?:::t GAD Activity Output Performance GAD Budget S oF Bkt Res
GAD Mandate Issue Statement/GAD MFO/PAP (5} indicator and Target 7) (8)
(1) (2) Objective (8)
(3) (4)
CLIENT - FOCUSED |
1. Women's Right to | Insufficient Supply of To provide ICWD Installation of 6"  |2,635 meters of 3,708,122.00 | Corporate Annual |Techn
Health (MCW section potable water for | continuous supply PVC pipe line at NIA  [306 pes 6"'g PVC Budget
17) Women as a _praper hygiens and | of adequate, safe Road, Sto. Domingo, |pipes and 159 pcs
primary user of water sanitation; [ow family | and potable water Irlga City. 4"g PYC pipes;
for personal and investment priority on | In households, 1,008 m
water, cancessionaires;
hausehold sanitation 3,018 female and
and hygiene suffer 2,012 male.
most from low
pressure of water.
Insufficient Supply of To provide fCwWD Installation of 4", 3" |3,846 meters of 1,867,067.00 |Corporate Annual [Techn

potabie water far
proper hygiene and
sanltation; low family
investment priority on
water,

continuous supply

of adequate, safe

and potable water
in houssholds,

and 2"g PYC pipe
line at Sta. Cruz to
Salvacion, Iriga City.

600 pes 4", 34 pes of
3" and 17 pes of 2@
FVC pipes PVC pipes;
1,155
CcOncessionaires;
3,465 female and
2,310 male.

Budget
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concessionaires.

Consiruction of two  (Construction of two 214,453.00 |Corporate Annual  (Techn
(2] units purip house 2} units pump house Sudget
for deep well, for deep well at the
' following barangays:
Salvacion and 510,
Nifie,
3. Need to gather Absence of updated  [Togenerate 1T Hirng of five (5] Job {Updating of 50,000.0¢ |Corporate Annual |Admin
.. {Gender Disaggregated  |Gender Disaggregated updated Gender Orders for two manuscript on Budget 2018 Divlsic
{Data, Batzfor ~° 7" Disaggregatéd Daga|—— ~ ‘| months to tordict {Gender T
' concasslanalres. for _ gathering of sex Disaggregated Data
concessionaires. disaggregated data, |for concessioanires.
4. Men & Women's |Lack of immediate |To provice First WD Continuing Activity |immediate 20,000.00 |Corporate Annual [Adimin
Right to Health (Basic |first ald station, Aid assistance to of the Health response and first Budget 2018 Divisic
Health Care). concessionaires Corner First Aide  |ajde assistance to
in need. for immediate Concessionaires.
assistance to
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ORGANIZATION- FOCUSED
1. Continued Manitoring of Compilation of  |ICWD Regular updating of |Convenient data 10,000.00 |Corporate Annual (Admi
Gathering of Sex employees profile  jstatistical gender Employees Profile |extraction of Budget 2013 Divisi
Disapgregated Data of [database is records of Databaze of the employess profile {Continuing
Fersonnel necassary. employees to be HAMO. on databass. Activity)
used in planning
and deciston
making. : .
2. Health & Wellness {Continuing activity-  |Promotion of ICWD Conduct 2umba A fun and exciting 24,000.00 |Corporate Annual |Admil
Program and Sports  |Physical Fitness physiclogical well anc Ballreom activity to Improwe Budget 2018 Divisi
Activities. Frogram belng and/or dancing twice a bhysfcal strength, {Continuing
physical, . |month. muscle tone, Activity}
emotlonal and = ' coordination,
mental health, flexibility, posture
' and bajance.
Health awareness Male and female |ICWD Conduct of Help female and 35000000 |Corporate Annual [Admi
through physical, awareness of physical, medical, [male employees be Budget 2018 Divisl
medical and dental  |their health dental and drug physicaily fit for {Continuing
sSErvices. cordition tasts to female and fwork, Activity) -
through physical male employess
examfination. ard provide

medicines thereof.
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involvermnent [h Needto BIWADA/LGL |Participate inthe  [Uplift spirit to work | 250,000.00 (Corporate Arnual [Admir
sﬁarts activities strengthen the association of Local [and ptay Budget 2018 Difvisie
camaradarie and Water Districts and |harmoniously with 7 ;
sportsmanship Local Government [co-employees and
inside and sports activities.  |other government
outside workers.,
workplace,
3. Women's Month  |tack of information  |To improve ICWO/CSC Continuing Activity-|To be more active 50,000.00 {Corporate Annual |Adimilt
Celebration. about woman awareness of Fosting of HRMO  {in participation Budget 2018 | Divisi
cONSCiDusness. |variolws activities | ~ {Bulletin-CSC during Woimen's -
during women's Memormandum Month celebration.
month. Circular on the
National Women's
Month
programs/activities
Jattendance on for
af and other
: related activities. _ .
Lack of information |Awareness of the jLegal Conduct Forum on {Ensure that women |  30,000.00  |Corporate Annual |Admil
about Republlc Act  [implementing Services/Public |Republic Act 9262  tpersonnel and their Budget 2018 Divisis
No. 9262 otherwise |rules amd Attorneys otherwise known  |children has an
known as "ANTI regulation of Office/DSWD  |as Anti-Violente equal rights,
VIDLENCE AGAINST |Repubilc Act Against Women protection, Just and
WOMEN AND THEIR |9262. and their Children™. |fair treatment.
CHILDREN".
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Attendance in Awarenesson  |CSC/ICWD Conducttraining  [Enhancement of 50,000.00 |Corporate Annual [Admi

training/seminar on |Gender and seminar on . {female and mazle Budget 2018 Divisi

Gender Sensitivity. | Sensitivity issues, Gender Sensitivity  |employees on {Continuing

issues. vatious Gender Activity)
Sensltivity issues.
4. Need to review of  |Gender Plans, To raview existing HCWD Review of GAD respensive 500000 [Corporate Annual Admi
Gender and Frograms and Devalopment - Development Plans, |Plans, Programs and : Budget - |Comn
Development Plans, Activitles are not Plans, Programs Programs and Activities, Techr
Programs and Activities, fraainstreamed ints the |and Activities to Activities.
include preparatfon of |GAD Budget. identify areas {Continuing Activity)
accomplishment report. whera GAD is :
mainstreamed, 1
TOTAL 6,628,642.00

Prepared by: '
MARIETTAH. CRUTATA ‘ . CORPORAL, JR. 04 Movernber, 2016
GFPS Techiflical Working Group Head GAD Chairperson/Head of Agancy Day/Month/Year

Rk d) @QWM Y



	CCI12052016.pdf (p.1)
	CCI12052016_0001.pdf (p.2)
	CCI12052016_0002.pdf (p.3)
	CCI12052016_0003.pdf (p.4)
	CCI12052016_0004.pdf (p.5)
	CCI12052016_0005.pdf (p.6)
	CCI12052016_0006.pdf (p.7)
	CCI12052016_0007.pdf (p.8)
	CCI12052016_0008.pdf (p.9)
	CCI12052016_0009.pdf (p.10)
	CCI12052016_0010.pdf (p.11)
	CCI12052016_0011.pdf (p.12)
	CCI12052016_0012.pdf (p.13)
	CCI12052016_0013.pdf (p.14)
	CCI12052016_0014.pdf (p.15)
	CCI12052016_0015.pdf (p.16)

